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guidelines of subject teacher.

. Every practical should be completed in stipulated period given by subject

teacher.

Students must collect relevant documents, charts, diagrams, pictures,
wherever required for practical and paste them accordingly if necessary. Don't
staple the documents.

. Each practical duly completed must be submitted to the subject teacher for

assessment on or before the date of submission declared by the teacher.
Submission of incomplete practical for assessment will be treated as default.
Late submission will not be entertained in any case.

. Students must complete and submit all practicals together at the end of the

year.

Copying and other malpractices shall be dealt with seriously,

Students who complete the required number of practicals as per the above
mentioned instructions shall be given completion certificate by the teacher,
Such Students only will be considered eligible to appear for practical
examination to be held at the end of the year.

Students have to secure minimum 8 marks out of 20 for passing in practical
examination.

\

INSTRUCTIONS |
|

|

. Students must satisfactorily complete six practical in a year, as per the
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Event Report

Name of the Event s Gwest session on How fo make career in aviation

Resource Person / Key Note | | Susan Borde — ex cabin crew member

Speaker Details : [ Poise Aviation and Hospitality. Pune)

| Date of the event 207 Oxctober, 2023-]—1"1&:3:."

"Time & Duration - [ 10.30am to 11.30am

Oirjective as per NAAC o inaderstangd the recent rends Aviation Indusinies.
ol e iy 2 1o identify the opporunities snd challenees in aviagion and
Couidelines '
bospinabioy: Inelustres
3. To know the current developments in this industry
| e e - - —
NAAC Criteria t | NAAC: Criteria 3

Event Co-ordinator (Name, | | Prof. Sonali Bhor, Assistant Professar

Designation & Department) Commerce amd Management |

' Detaiis .-chnming-mmpl.lunw of nﬁjezfive IN POINT FORM ONLY (as per NAAC parameters |,

Criterin <Nomber>= 5

M of the events: Guest session on flow fo muke career I avistion.

Learning Ouleom:

- L Studems undersiood knowledge about recent trends in Aviation and Hospitality industey
» | 21 To Imiprove professional attributes, personality development and soft skills traits.

]
| 31 Work eftectively on multidisciplinary and diverse teams. Make professional and ethical
| decisions, Commumnicate efTectively, using both wrtten and oral communication skills.

Fnclosures | Nubige
s ]
2 Event Kepao
(Photographs &  other T et
4 t 1 i : o4, | AT :
documents  in elecironic .l"”l s
4. Photogruphs

form are submatted to 1T

cngineer ruL_[;mrﬂ\j

[ PFrofSsanali Bhory

lllllllllllllllllllllll AL L R R RN R EE R R L R R T B I I R T BT 1 11 T S PR A P e

Signature of cach team member with Name o

r . o
LT afiaiaaasnannan L R e ] 4sd=dmar  ddasasaa M;‘H“E'H-.--) ------
Websi ommittee IQAC Coordinator Head of Institute
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! - Y B GPS Map Camera
. Dattwadi, Maharashtra, India

JOHA+ORA, Mowale Wast, Tathawsde, Dattwadi, Pimpri-Chinclwad,

mahdarashere 471083, Indis
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SRIBALAJ SOUTRY S
BALAJ COLLEGE OF ARTS, COMMERCE AND SCIENCE
SN0 3 DANGE CHOWR, AUNDH-RAVET ROAD, TATHWADE,
PUNE-411033

NOTICE

The students of TY BOOM and SYBCOM are peguired o mote that o guest leetune Is arpanieed on
'E “How to make carcer in Aviation™ ar-Smart Classroom (Second Floor) on Fraday, 2007 Ctober

2025 at fu3tam,

An eminent speaker Mo Susan Borde will speak on the subjegt.

Note: - Attendance is Compulsory,

Place: Thatwude. Pun 5,-—: e
v L TR = B

Date: 19/10/2023 Py .’m'i u!.fiﬂ
m '

| S¢. Na, | Class ‘Name of the Teacher [ Signature ]

M +§"ir"fi+':"ﬁfui_ = B a I f . I
= 1 - 5 W - |
2 Y BLCM 3 E_H];- r

% FaB.tom .
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SHIBALAJ SOCIETY 'S

BALAJI COLLEGE OF ARTS, COMMERCE & SCIENCE (BCACS)
S NO) W14, AUNDH-RAVET ROAD, T.ﬁ.TIIHM‘II PUNE-33 @
st Wiawa dg prodee SOl Wy ﬂ.m{ﬂlmﬁ
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Sri. ‘Balaji Soctety’s

& SCIENCE, PUNE
(NAAC Accredited)

FEEDBACK FORM

BALAJI COLLEGE QF ARTS, COMMERCE

Name of the Event: E?_;‘IW BA ‘I'-.I""s Pru rrJH-UT";
Class; A F4 R-comm

Date & Time: _ Ll '1|1|| :ﬁl DL J F'Uu E.'l"l!k-
Venue:  _ Lrrodk tdastdawdns

=
Please rate the event on the following parameters on S point seale,

i Resourees & facilities made avadable in the program
TOTAL

Any Supgestion for the improvement of event:

S = e e e o e e B I T e S e e e e i e e e S e

|"‘ N. | Quesiions
:-] ' -E-‘Egram Schedule D N
:ri' Hn:-i-:uﬁ::_.'_-ﬁ'-l"mgmm Cantemt. S
3| Delivery of Content - iy a y
4 _i?mﬁa&nc:v of Resource Person - :
s | Owerall orgamzation of the pragram

b g i SRR P P

S ""ﬁ.l,r;..ujﬂ

oo
e Tasun Melppskes

L F:"" i @ﬂji“"l

] - V-850 am boilrap A
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S Eée:u’h_jt' _Sﬂcierig £
BALAJI COLLEGE OF ARTS, COMMERCE

& SCIENCE, PUNE
(NAAC Aceredited)

FEEDBACK FORM

Nameof the Event: AnteaMen.  career (my Puiokion )
Class: F7 Btond ¥

Date & Time: "Iﬂll.m!EB o e
Venue: ywrpomb class reom

L §
Please rate the évent on the following parameters on 5 point scale,

I= Very Bad, 2= Bad, 3= Neutral, 4= Good, 5= Very Goad

ii_E:."'«l. Questions Rating
:_I _F'mgram Schedule - ) 5
7 Helevancy of Program Comieni T35
ll ¥ ﬁeliwr}- of Comtent N - &
P Proficiency of Resource Person = 5
5 (rverall organization of the program 5 |
S

=
.
|

| Resources & facilities made available in the program

T AL ?f{j

|
Any Supzestion for the improvement of evenl:

et b1} ‘%ﬂﬂl—a

Mame: &4 L"S'-": imﬂlﬂ ﬂ%ﬂlﬂ"
Ve Ff Beerm
Wbl Mo focog oo i




Mame of the Event

' Organizer oy

'_E te of the evenl

Time & Duration

i Ciuidelines

(Ihjective as per NAAC

'NAAC Criteria

Eve rt

|+ | Awareness on Commodity Derivatives

| Prof, Apcksha Agarwal

14.08.23 Monday

L0 am, 10 12,30 p.m.

To create awareness on various aspects of derivatives

Holistic development of learners

Reduee curmniculum content to enhance essential learming and
critical thinking.

Experimental lcaming.

Empower students 10 know more aboul denvatives

NAAC: 5.3.1

_'-I;;.l_rn_ﬂ.i:::splnnsiﬁiﬁﬂ ame,

Designanon & Department)

‘ Lﬂrn'i'ng'{lutmmt

|

- Euclu-.;lum

| {Photographs &  other
documents  in  clectronic

form are submitted w M)A
for records)

Signature of each team member with Name

i

. ProfApeksha Agarwal, Asst.Professar,

Commerce Department

| The principal unﬂETyiiig commodity markets and how they

| operale

Principal determinants of price in commadity markets

Main plavers, their trading charactenstics and objectives
O Commuodity derivatives exchanges

Heow contract settlement and delivery is achieved

Trading. hedging and investment stritegics

|, Motiee of Seminar Schedule,

2. Atlendance Sheet of Participants Students.
3. Feedback Forms.

3, Pholographs.

LE R L L LELRE S dadddddaset e bew

Website Commitice

-

/ =
rrrrrrr H,"/.’-‘.’/-IE ‘-l'_-{l;r]'r'r
end of Institute

IOAC Coordinator
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Bl GPS Map Camera

Pimpri-Chinchwad, Maharashtra, India

BRT road, next to Balajl Law college, Ram Magar, Tathawade,
Pimpri-Chinchwad, Maharashira 411033, India

Lat 18.827086°

Laamgy TFER3TR"

140823 11:05 AM GMT +05:30

Bl GPS Map Camera
Pimpri-Chinchwad, Maharashtra, India B
BRT road, next 1o Balajl Lew college, Ram Nagar, Tathawade,
Pimpri-Chinchwed, Maharashitras 411033, India

Lat 18,62 7088"

Long 73.7668375" s

14/08/23 11:08 AM GMT +06:30
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Sri Balaji Society’s

Balaji College of Arts, Commerce and Science

Survey No. 3/1+4, Aundh Ravet Road, Tathwade, Pune 411033

Notice

Date: O8™ August, 2023,

All the students of 5.Y & T.Y of BBA and B.Com are required to note that on 14"
August 2023, there will be guest lecture by an eminent speaker “Mr.Dhiren Charamia™
from Mumbai. He will deliver session on *Base Metal Contracts - Price Risk
Management and Delivery Solutions™. [t will be a great opportunity for students 1o
gain in-depth knowledee and toster their passion for Commaodities Trading and
Hedging as they prefer 1o venture in the prodessional world. Attendance is

Compulsory.
Day and Date: Monday, 14™ Augusi, 2023

Time: 11.00am to 12.00pm.

e .-""’.-
ey
_-'-'"'-F. _'_d_;p"
/’_‘}*{ ==
= g
=" ﬂf?

D hm Ashitankar

Principal
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V-
Dhiren Charania
Mobile No; +97 GE20643064, Email Address: dhirenZ3 01 imamail com
Wrad Heighis, Building no |2, Tilak Nager Colomy, Chembir, Murmbas - 400 071

EARKEER X7 MAVES]S

o1

A versatile high-energy professional with récord of conceiving & implementing ideas thar have fueled market
presence and driven revenue, A complete professional with 12+ yenrs of experience in commodities trading
{Bullion, NFM}, credit business and business development, An enterprising leader with skills in rish
managemienl, hedging and trend analysis is seeking a position in vour company 10 ulilize my esperiense and
quali ficatien woachieve wop line wrpets. SKilled in latest technobogy and dana science 10 suppor digision making
process, sules strategy, and promotion

ALIFIECATIONS

Muster of Financlnl Engineering | University of Canterbury (05 Rank 370, New Sealand Jumne 20 %
Master in Management Studies in Murketing | University of Mumbal, lndia July 2008
Bachelor of Electronics Engineering | University of Mumbai, India Jume 2004

REEEVANT ACADEMIC PEODIECTS

Study of Muotual Funds Misreport Retarns:  Anomsaly detection wor. mutual funds god bow industrics
“decorate” daix o shiw receding ouldomes inoan elegam way, A lorecasting model 1o stsdy the difference in
stze, profit and risk associated in mutual fund industry,

Larer source. Bloomberg, T-spee: B, Latey

Link: https://bit.Iv/2UzyCF7

R SR

Finuncial Trading Skills: Perform scalping using technical indicators, Perform hedging in Options and Futures
such @ short straddle. iron fly, shor strangle, covered call, put calendar, butterfly. Expert tn frelighting
stratepy — shifling. sverage, extension, reference trade. pyramiding, martingale

Crrder Flow analysis for irading

Certification: NISM Series 7 Securities Operations and Hisk Managemen (Oet 20270, Microsafi Technodogy
Associate certified in Introduchion 1o programmimg ssng Pyihon (Mov20 14,

Saftware progrom: F-software. Python, 501, Power BL Trained in AWS Cloud Solwtions Architecl. Linox 1.1

Stutistical SKills: Regression Analyvsis (LincarNon-fingar), Logistics regressmon. Multi-linear Regression and
Mulrivarine Regression, Time-series regression. Time-series decomposition, ARIMA model, [stimation and
Forecasting

Cluster Analysis such as Hierarchical, K-means, and model based. Tree based analysis for Regression and
st Nastion (CARTS

Ulassification using Discriminant Analysis {LinearQuadratic), Association analysis, Principal Componen
Annlysis, Foctor Anabvsis. Hypothesis Testine, Support Vegtor Machine
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BRELEY ANT WikKk EXPERIENCE AND ACHIEYEMENTS

Manager (Produoct Managemeni Team)
Mulii Commaodity Exchange of India Lid, (MOX) o 047202 5 il dare

ldentifyiig & Launching of pew products under metals sepment (Non Ferrous & Ferrous Beth). Establishing
relationshipowith industry, participams, Corporates and Trade Associations ona long tenm basis

Cenducting primary research with industry participants, Yalue chain participants and indusiry associations for
identifving new producis under metal segment to be laynched and for aking feedback on existing produgis o
imake suitable modifications if required. Increasing trading volume/open interest in existing metals listed on the
Exchange

Imparting of knowledge of product group, contrmets, frading siregies 0 members, associalions corporides
through seminors and webinars, Déveloping Trading sirategies, Prepaning & updating of premotional material
that would inclede. PPTs. broachures and pther collateral

Timely tracking of natienal & international exchanges for developments in the peoduct group, Meintaining the
documents related to the product groups and documenting feedback received. from members/markets. are
maintained in a svefematic manher

Mansger | Feader and Risl Masagement)
Prigital Cooldd Inclia Pvi. Licl, = 63023 0472025

Individually hedpge metal on MOX onlipe irading terminnds as pes roles & regulations and complinee in jenm of
sourcing of the bullion as well as managing risk through financial securifics such as fulures and opiions. Ensuné
LO0% compliance o risk management policy of the company

Actively monitor pricing and availability across multiple channels in the ballion market including exchanges,
refiners, jewellers and banks across muliiple locations and capitalise on irhitrage spporieniiies where possible
Maintnin live 2owiy prices for buying ond sclling pold gcross the company’s various distribution channels
Manage the prices within the ¢onstraints of mainigining margins, accounting for location of inventory, keeping
eompany expostng 10 below pre-ggreed sk limits and providimg a competitive offering fo the market

Handles supply and delivery of bullion in coordination with the logistics company. Assist in documenation
{MDAs, purchise and sale agreements, efc. ), counterparty due diligence. vendor on bearding and coordimation
b complete coumterparty on boarding

Startup and Frecluncer: Personal Investments and Trading in options, Training « 2009-2021

Kesearch and respuirement gathenmg from maltiple sources for decision making investments

Perform hedging in futures and options, perform firefighting strategy to cover the lesses

Pevelop financial models 1o mingare sk and ensure profits. Application ol statistical methods for analysis,
Biack westing of stristegies; Westag the arpategy ondifferem prodsce as well

Monior global market trends. capitnl market evele tor different countrics and sentiments

Diesign program, prepare documentation. and rain traders in Trading and Hedging in Futures and Optio,

Manager (Precious Metal)
MAMTC Lid s 0320015 - 027200158

Achicved troche with adeguate security n the form of kank guarantee, stand-by-LC, LC, and buyers” eredit.
Execuied valuition of payiment on maturiny, monitor daily price of meal wocover the risk under Bank gisaranice
i sulTecient, Yaluation af the amoant of gold'silver jewellery esported. Accomplished fraud cases defection and
wirked with law departiment in such cases. Data collection and maintenance. Maintain documents, amicles,
periedicals, notifications. orders, guidelines issued by regulatory autharity from time (o time

Perform hedging of metal, adjustments and financial risk cover while defining solutions and scope. Maintain
relationahip with bullion traders. jewelers. importers, exporters. Bullion & jewellery Associations, Bullion
Banks and Refimers as well &5 international suppliers
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o Handled the distribution and marketing of India Gold coins in Mumbai region to encourage focal buying of gold
coins, a key part of product development. Online promotion threugh compinies websine

»  Sirictly comply with regutmory procedures [aid down from time o time by Commerce Minisiry for EPE, FTP
and RB1 guidelines for Bullion esiness wnder the schemes such as OGL and OTA

Mianazer {Mon Ferrous Metal)
MMTC Lid o 022014 - 022015

o Achieved bogistic work with collaborative team efforts. resource planning rom sourcing w delivery. Strategic
thirking, and review contract=. Froviding siles projections throwgh ceonamic indicators on short and Tong term
ks

o Olfering varous anractive schemes o the customers to reduce buyers risk by administering letier off credin
(L, ligheseas sabes and buvers” credit. Underinken long term sales contragt, Continked efforts o reccive
tender for sale to Govermment enferprses by participation, meetings, exhibit the producl Slashed 10%s
administration cost by negotiating pricing and fees, whibe ensaring continuation and enhancement of services

»  Dirive vendor selection processes (building regquirements, sourcing vendors, facilitating vendor demonstrations
and scorecard evaluimions)

Dy, Manager (Precions Metal)
MMTC Lid & 082008 — 00/2004

»  Manage and execute the entire gamiut of bullion operations such as pricing of metal, booking foreign exchange:
maintain liquidity for remittance. costing, and recond keeping of stocks consignment wise, Data Analysis and
report presentation. Provide sales projections and business development strategy . Bullion metal supplicrs were:
AN BB {now SUBC), FRB. Bin-Sabt, JP Morgan, HsBC

» Client’s gredit quality evaluation, Undertake letier of engagement/purpose and o verify the credentials of the
cistomner. Maintain transparency and repor on sUspicious fransaction

s Participate in Jewellery exhitition of the company. CCLexbibitson such DICTT exhibition in 2016

Magor Achles ements

o Hanidled four delivery units & time sech as Ahmedabad, Rajkot, Surat and Indore for serving the bocal Bullion
TR R

*  Performed primary research at SEEPZ before setting wp unit and reported potential business opporunitics.
Complete setup of new Bullion trading unit at SEEPZ Andheri under SEZ Bulet and Regulations which became
the first foreign exchange camer of the company. Based on experience gained by the company in sexting up
SEEPY unit, two new unis wene alse sélup in SEZ Jaipur and Hyderabad, The SEERY uniy was awarded
CJEPC Bullion awards for highest (umover in the year 20H 7

o Consistent performer in Bullion Busingss with highest rating in the company. Served a porttolie of more than
T4 ballion costomers eanging from manuiaciurer, retailer and exporiers

OTHER WOHEEK EXPERI|ENLCI
Pari-time Data Science and Machine Learning Froiner ® Techdots Solutions « 0672022 = 1172022
Uimin sales mumager  DOUCT Lo bard ® O02003 — 07 2H5
Computer Programmer ® Embedded Technology Labs o 072006 — 10026

REIFERELES

Avaibible on regues

40



W e T B
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" ﬂGPS Map Camera
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BRT road, next o Balajl Law college, Ram MHagar, Tathawade,
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B GPs Map

Pimpri-Chinchwad, Maharashtra, India
BRT road, next to Balaji Law college, Ram Nagar, Tathawade,
" Pimpri-Chinchwad, Maharashtra 411033, India
. Lat 18.627065°
= Long 73.756375°
L& 14/08/23 11:06 AM GMT +05:30
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Sri. Balajt Society's
i @ BALAJI COLLEGE OF ARTS, COMMERCE

& SCIENCE, PUNE
(INAAC Accredited)

| FEEDBACK FORM

| Name of the Event: (}—ru-r_a,[' It::.I--R—Lﬁ’:'_ -
Class: 5 T 1f Efn:-rv-:-
Date & Time: .UT/‘IE,J':_ 3 J6] 30 J= 12130
Yenue: Bcages

|

| Please raie the event on the fullowing parameters on 5 point scale.
1= Yery Bad, 2= Bad, 3= Neutral, 4= Gomd, 5= Very Good

| 'I"'n;g-ram Schedule

2 Relevancy of Program Content ' - X

3 | Belivery of Content . ' q

4 | i-'-ml;lcit:m:} ol Resource Person I A

5| Overall oreanization of the PrOgram T n | <4

| s !- Resources & facilities made available in the pr-:‘rgmm_ I ,,:"_J
| TOTAL

| Any Suggestion for the improvement of event:

———— O B B B e e i e e B B AN EEEE EEEOTEETTEEEEIC S

e e ., e T L L L mEmrmEm e ————

aed] ——

L

Name:  Kierar GroRul Tarmb)le

Sign:

Class: T Y& o .
Mobile No: F F6 Fox _'J_.i'_lg_'a

NN, | Quﬂﬁ.lil‘i-ll."- Rating
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o Sri. Balaji Society’s
. COLLEGE OF ARTS, COMMERCE
N/

& SCIENCE, PUNE
INAAC Aceredited)

FEEDBACK FORM

| Name of the Event: Lu2s+ :-‘.""ILI.".*F'
Class: "1 ¥ Bromn
Date & Time: 148123 M Kl 3o 0 i 3s

| Venue: g qec

Please rate the event on the following parameters on 5 point scale,
| 1= Very Bad, 2= Bad, 3= Neutral, 4= Good, 5= Very Good

SN, | Questions ' Rating
E Program Schedule = . 5
! + Lo e - il s 4
2 Relevancy of Program Content L
3 Delivery of Content
(1] | s . . e .T
4 ! Proficiency of Resource Person | Ly
5 Ovenll 1rl‘££l'l_ii:E:I.'IEi_{'-I.I'.I_'i.].lTl.'I':“FI.'I.rE.r:lI'II = - L-Ilf
6 | Resources & facilities made available in the pn:grum' _ ' - L:'
|| Tﬂl;iL B l:-.,__{._

Any Suggestion for the improvement of event:

S —————————————————esspemESL VS B Lot b Lt et e Lt b bbb

! Sign: r-l!!"" :
M p}.{aﬁ?ff_*ﬂ kumﬂ:,hiui'
Class; “1H4 Etom
Mobile No: B4¢ 826262 3
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I B ._ ____".‘;'ri. Balaji Society’s
@ BALAJI COLLEGE OF ARTS, COMMERCE

& SCIENCE, PUNE
: (NAAC Accredited)

FEEDBACK FORM

Name of the Events ™Meal Priee Risk
Class; SYRBUER
Date & Time: 4 |0¥le0dB

Yenue:

| Please rate the event on the following parameters on 5 point scale.

1= Very Bad, 2= Bad, 3= Neutral, 4= Good, 5= Very Good

SN, | Questions | Rating
1| Program Schedule '”Eﬂb &l .
i Hc]éhém,::. :1FPr1}grE|i'r1 Copleit:. . - | lfijﬂ‘.'.'
'3 | Deliveryof Conem i J|“ foed
§ | Proficiency  of Resource Person ﬁmud
5 | thl:rull1I!gL|J|i.Ji:F|LII1I.II'Ih-.' program R | ugggd
6 Resources & facilities made available in the program 5
=y TOTAL ) e

| Amy Suggestion for the improvement of event:

=— - SR UE TR T mom o e e e 8 Y TN

I Sign: }k}d‘“}(
Name: MaAl U Moadarm
Clasi 5?BEP‘

Muobile MNo: ‘li‘ﬂﬁﬁ“;?-@ﬁ

-
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Event Report

r}.;,m. of the Event - | Session of [.'i}lllpETil.i".--::'_F_..‘EL;ﬁ Ciuidance |
Resource Persons i Mr. Saurabl Sonawane == 2

Thate of the event o i —|
Time & Duration 10900 am o 1000 wm., N =
Objective us per NAAC 1} o njensively guide stude s for uiﬁﬁ&lhiﬁﬁxums like |
Guidelines : CAT. MAT. XAT, UPSC, Bank PO elc.-

2} To build among siudent’s sense of awareness, provide
puidance, necessary literature, brochure and other
information related to competitive cxams.

A 1) To guide students for Group Discussion and Interviews. |
NAAC Criteria s [ MAAC: 314
Team Responsible (Name, | :| L. " Ms. Neha Shrivastay
Designation & Department} 2. [, Jayasree Nambiar

Lo & s, Ciayatri Nayak

¢ of abjective IN POINT FORM ONLY (us per NA

Details showing compliane

AC parameters).
Criteria -

Event covered: Various options available in market for competitive exams, Process, How 1o
prepare for MBA entrance exame, Current affairs, Group Discussion and Inferviews

Lesrning Outcomes:

Alter completion of the session, the Following outcomes have been uhserved
1} I motivate students for preparing various competitive exams..

79 Students are aware of various oplions qvailable in the market for competitive exams,

3} 1t also helps the students to improve their GK and interview skills.

Frelosures

{Photographs & ol her |
documents  in clectronie
form are submitied to TQAC '
for records) | '

i .
1) Ms. Neha Fﬁhrivamun-w/

2} Dr, Jayaseee Mambiar 2

7t
11 Ms. Gayaur Navak Lﬂwﬂﬂ\-
' [k %

=t HOAD Conrdinator Head of Institute

;IEIHCIFAL

1 Balall Baciady's

Halaji Caliage of Arts, ¢ .
Tohavade, Pure it o
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Sri Balaj Soclaty's
Aslaji College of Als, Commerce & Sclence
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&)

SRI BALAJI SOCIETY'S,

BALAJI COLLEGE OF MMERCE & NCE
S.NO Yi+4, D E CHOWEK, AUNDH-RAVET ROAD, TATHWAD
P -411033
Notice

The students of S.Y, & T.Y. BBA and B. Com. are required to note that a guest
lecture is organized on “Competitive Exams Guidance™ in Class Room No.l7 on 3
floor, Thursday, 29 February 2024 at/16:00 am.

An eminent speaker Mr. Saurabh Rajendra Sonawane, Chief Educator-
Unacademy, Pune will speak on the subject.

Attendance is Compulsory.
Place: Tathawade, Pune-33 -
—75|M
Date: 28® February 2024 F < Brimeiped
s o ST Soclalys
i aksge ol e, oo & Scienc
= 'T"-'.'E'_!r,, Fime-a11 '._ﬂ:'l_
Sr. No. | Name Name of the teacher Signature
| |sy.BBA. Dv-Nilesh fah) | plet
2 |TY.BBA. ga 3 é,ﬂ
| Pddoa Lot
3 |S.Y.B.Com. Peig S [
&, P o, | -
- ) ) c = o ‘::E}J'b'ﬂ't_-
4 T.¥. B.Com. Ao AW =D e —
UUH‘*LL“ y Sk
Y i _ E A
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Sri Balaji Sockety's

Balaji College of Arts, Commerce and Science

Competitive Exam Guidance |
Date:- 25th Feb 2024

Attendance Sheet

5. No Name Class !-';Ign‘___l

4 ?{ﬂ_ﬂhﬂhﬂ A axtna -__'f_-c?@ram ]%;ﬂg!ﬁ(_.——

o | dikan  Shaikh 1T U R rom e |
.__E___Gﬂﬂ&_{lmuﬂh nhj = '“’-kf'i‘llhm ‘d)‘.;g"

4 F #ia D gipg s Bt [¥86 4 ‘uftﬂr‘“hﬂ”

= ;{";;-__t__'“_ﬂ-ﬂ._mﬁ TYRER s
=__6_ | om .  Mapz TYDbhpoem | ¥ .
| 7. | Sunit !‘Quf Traea —%’:——
| Aheud D Gden | STBBY '

q. |  Paley vomavat | S4EEA | _Alglld - |
40. | om  HMurne f1B.8.n Lo 3
14| Siddnesh  Mhite FY 0.8 A grobdt.

13 | fraven cheudh sy FY 0B~ @—_ Wi
Ik | Sushamt Bagal Ly B84 ';ﬂ;au;i__
U [ Plrer Slotkh | SY Blem (GRS

17 | A Mg AY Bloty -

i | Progos ghokan FyYRRP e -
19| Rohom  Bhaclins [Tvpecom | Qboe—
d.“lﬂ__M_ﬂ_n;&LﬂﬁwnhF' Ty heom P g .9
| &) | Nandin® sea oo :r}..ihrnrﬂ = {1 s L

25 | Nvanshika shanma | Sybhcom .
23 | Ashish \eqoa. b |
OU | Saka\D thekwka

15 N“E’“ﬁ Choas e




Commerce
vl oo o M. o

5_.I'~l.u 4 - MName H Class
2¢ | —Tonid  Shaikl Sy 8 .Com 4#—11 _-F
2 | Qakehi i e A Rcomn W
2|  Seial TY gceo (2l
29, i—"n’*ﬂﬁnt T*:?' B L g M
a5 | Aohfsh vaswa Y Brom “EE‘EW&
Al | Srecruanmt Padnl T Blars Eremsael
Erit Canla Jeallenynt G e nen r"]d;%L’L‘
23 | Uit it Byeoa B
34 | Sel.il Troeden P B oA e
o -
3S | chadel Josao Fyeng Chyst-!
3% | Paiked Sheare F Yo b _Pinieer
-3 Tﬁ}qﬁuﬂnm dhethey Yo "ﬂfﬁf
3| Yank o Audhaon - 16 B ;if] A .
e | E'tm-;in 'g.'h-_:_:anh:r:}‘ TV Beopd gaﬂlh-h
op. | sipdleon e T4 Reom Shahire
43 | ghanuani  Sonotlang M ABA Lrouani
_ﬂ__f_-;g_an.lm_u?puf HERA E—"'@/
13| Himalini  aooe | SANCTE fiocateslie- |
® |4 ';‘hn.ju G Chician | FM.ORA _ﬁQ‘E"",;___
45 | Dagshon Bhod f'ﬁjﬂﬁ _&L:._
|
PRINCIPAL
s Bizla]
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Sri. Balaj Society’s
BALAJI COLLEGE OF ARTS, COMMERCE

8& SCIENCE, PUNE
(NAAC Accredited)

FEEDBACK FORM

Name of the Event: C.nh.-P'E-h"h"uf o
Class: T Buowt

Date & Time:
Venue: Ty

Please rate the event on the following parameters on 5 point scale.
1= Very Bad, 2= Bad, 3= Neutral, 4= Good, 5= Very Good

S.N, | Questions

1 | Program Schedule i

2 Relevancy of Program Contenl

3 | Delivery of Content

4 Proficiency of Resource Person

& Orwverall organization of the program

b Hesources & Tacilities-made available in the program

i TOTAL

Any Sugpestion for the improvement of event:

Sign: A\ L

Name N Aghau  Newx

L T WELEH
Mohile N 1"2—?@235 [ gﬂ
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o

Eveni Report -
Name of the Event et Lecture oo Ficmeiel Wellbeimg - Seven Poanl detion
I|I|.
Resource Person / Kev Note [ m"ﬂﬁ. IHarsha Jethva
Speaker Details - Chiel Growth Oflicer, Crestaswealth
" Date of the event = 1 : {_l.:l?"" Octaher 2023 Sl
Time & Duration == 09,00 gm0 10.00am,
| ﬁﬁ}icti\-e as p.tr NAAC T ﬁ!-guil.ll: students about linapcial wellbeing

2. Ta create financial literacy amongst the students

! Giuidelines
NAAC Criteria [T RAAC 234,231 .32
Team Responsible (hame, . L. M= Sa Vigetha Perugu

:. 1"-'1 '!"-E 'hi 'i..,‘ S L
Designation & Department) % Nehi Shrivasta

| Details showing compliance of objective TN POINT FORM ONLY (as per NAAC parameters .

Criteria 2 & 3

Name of the events: Financial Wellbeing - Seven Point Avtion Plan

Learning Oulcome:
Mier completion of the event. the fullowing changes have been observed in the panicipants
I} Students are aware of Varous imvestment oplons in fh mirkyt
! 2y Students are aware about muual funds and SIPs and their benelins compared o traditonal
investment onls
3y Students have a better understanding of’ personal finanee planning.
. MNotice
Attendance |ist

|

2

3. Feedback forms

4. Photographs ( Electromic form)

Emelosures

(Photographs &  uther |
decuments  in  electronic | ‘
furm are submitted to 1T
enginecr Tor recorils)

I:hhHm\Mﬁmpwwuégf

oWt Meha Shrivast

BrEEEEE R R L R R EE R PP S e S T R an e T L ] gidagdagdddididaiiddidnss -
""IIEII.IIHETL of cach team member with Name ..55"“
W ehsite {"ummlm:t IQM [uurdlnatur Ili-u.d ul'lmuiluu
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BACHLOR OF BUSINESS ADMINIS? mncw

COLLEGE OF ARTS, COMMERCE & SCIENCE, PUNE
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7, Tathawade, Nesr Dionge Ok, Awndiv £vst Rond, Pune-412033

W Bosasene eds »




A
PROJECT REPORT
ON
“ RATIO ANALYSIS AND INTERPRATATION OF RELAINCE INDUSTRIES LIMITED"

Submitted to

Savitribai Phule Pune University, Pune
In Partial Fulfilment for the Degree of
BACHLOR OF BUSINESS ADMINISTRATION

Submitted by
Ravishankar Cherukupalli
Student of TYBBA (Sem. VI)
Under the Guidance of Prof. Sonali Bhor

(Academic Year 2023-24)

Sri. Balaji Society's
BALAJI COLLEGE OF ARTS, COMMERCE & SCIENCE, PUNE
Affiliated to the Savitribai Phule University, Pune & Approved by Govt. of Maharashtra
S. No. 55/2-7, Tathawade, Near Dange Chowk, Aundh-Ravet Road, Punc-412033

www.bcacspune.edu.in




Sri Balaji Society's

Balaji College of Arts, Commerce and Science

Certificate of College

THIS IS TO CERTIFY THAT MR. /MK RQ\[;SM}[C_\JMQ&“I

ROLL NO. or TYRBA HAS

SATISFACTORILY COMPLETED 60 HOURS OF INTERNSHIP IN TH \

SUBJECT frme_ﬁaﬁo-nmﬂﬁais _and injenpeldin of THE

YEAR 2023-24, T.Y.B.B.A SEM VI AS LAID DOWN IN THE REGULATION OF SAVITRIBAI

PHULE PUNE UNIVERSITY.

Date:05- (4 -0k

et

Internal Examiner External Examiner




An Internship Report
Submitted to

Savitribai Phule Pune University, Pune

P ind

Ty AL ¢
-"f‘ﬁ t'j’. A d
AN

m Partial Fulfilment for the Degree of
BACHLOR OF COMMERCE

Submitted by

Students Name :- Pooja Chandrakant Kulkarni
Roll No. ;- BC21050

Student of T.Y.B.Com. (Sem. V1)
(Cost and Works Accounting )

Guided by

Prof- Sonali Bhor
Prof-.Vikas Jagtap

Internship Provided by Name of Director :- Vikas Agarwal
Company Name :- M.BORAR AND CO.

(Academic Year 2023-24)

Sri. Balaji Society’s
» BALAJI COLLEGE OF ARTS, COMMERCE & SCIENCE, PUNE
Affiliated to the Savitribai Phule University, Pune & Approved by Govt. of Maharashtra
35/2-7, Tathawade, Near Dange Chowk, Aundh-Ravet Road, Pune-412033
www.bcacspune.edu.in

S. No,




T e ——

Sri Balaji Society's

Balaji College of Arts, Commerce and Science

Certificate of College

THIS IS TO CERTIFY THAT MR. /MRS Qonjﬂ. QLQQJ_ELQH}_KM,

__ROLLNO. B~ 21050 OF 1.\ Beam HAS
SATISFACTORILY COMPLETED | _ HOURS OF INTERNSHIP IN THE

SUBJECTTITLE__ (s & oy A_Bmuni:n& s n g ,!1 - DURING THE

YEAR 2023-24 | T.Y.B.COM. SEM V1 AS LAID DOWN IN THE REGULATION OF

SAVITRIBAI PHULE PUNE UNIVERSITY.

Date: ( 0'\ i \ L2

2

Intergé;:ner Exterdal Examiner




M BORAR & CO - s gy ver

Chaortered Accountants

To, .
Miss. Pooja Chandrakant Kulkarni,
Sub: Internship Certificate,

Dear Pooja,

This is certified that Miss. Pooja Chandrakant Kulkarni student of
BCOM (3" year) from Balaji college of Arts, Commerce and Science
has successfully completed internship from (11" October 2023 To 1 3

November 2023) at M BORAR & CO. Chartered Accountants.

During the period of her internship, we found her hardworking and

inquisitive.
We wish her successful life ahead.

Date: 30" November 2023

Place: Pune

CA. Vikas Agrawal.
(Partner)

63



PN
‘ J B ‘ ,0‘" v
- " Sri Balaji Society’s ' '
g OF ARTS, COMMERCE AND SCIENCE (BCACS)
OLLEG “NAAC ACCREDITATION"
; OV " Mahnrushira)
urse Approved by Government of J
uum—-:p¥axln.:\\'ndc Aundh Ravet Road. Pune - 41 |03l.‘_7
\ te: www.bcoeespune.edu.in Email ! prirmpul:ju;hcucspunc.edu,|_n ‘ i
i - No. G781 with 1D No. PU/PN/ACA1/2003  SShime s

garadl €

(C
gurvey 00. 31

0. 67084050 /53 154 Webs

Tels 2 Rt . University vide code
s itribal Phule Puno 3
cde-‘M 100

(Affiling

. .CACS

To,

The Manager (HR).

ared

Subject: - Request for inclusion of students of our college for Internship Programme

, Madam / Sir,
%‘r

§ Syvitribai Phule Pune University has introduced ‘Intemship Programme’ for Third Year BBA/
" B.Com. students in its revised syllabus,
g
3 The purpose of the internship programme 15 to provide hands-on training and experience (o the

ctudents about various aspectipf business and tommercial activities. The internship will also enhance

employability of students,

w
-

In view of this, 1 request you to provide our student #e/Ms Pa PO G ku“(“-m:
with an opportunity for internship in your esteemed organisation.

We would appreciate if you could provide exposure of the following business activities to these

students: - Marketing Management/ Finance/Human Resource Management/ Cost & Works

Accounting in your business/ organisation.

We look forward to a mutually rewarding academic association with your organisation,

Thank you,

Siscerely,
=
('//j,/ - 2
Co /Vi - 8 ol M’.‘p
Sordingtor, © Br. OM. Ashtankar
PRINCIPAL
Internyygp Programme S1 Baief Sockety’s
Aalaf College of Arts, Commerca § Sefence
Yot oy is Pryms d4e ﬂ‘)'_‘
Our Moto : “DISCIPLINE - DEDICATION - DETERMINATION® 641 .
13




An Internship Report
Submitted to

Savitribai Phule Pune University, Pune

In Partial Fulfilment for the Degree of
BACHLOR OF COMMERCE

Submitted by

Students Name -ﬂS}lTSh.kﬁnDd.}lafmg_
Roll No. 024 002

Student of T.Y.B.Com. (Sem. VI)
(Cost and Works Accounting )

Guided by

ZProf- Sonali Bhor
ZProf-.Vikas Jagtap

Internship Provided by Name of Dirs*c:tor“?«').v\f\9»8‘1 wa B ln: na M’l%&
Company Name-Ram Rhanawoehe - AR ocinded

Tax Contultant?

Through

(Academic Year 2023-24)

Sri. Balaji Society's
BALAJI COLLEGE OF ARTS, COMMERCE & SCIENCE, PUNE
Affiliated to the Savitribai Phule University, Pune & Approved by Govt. of Maharashtra
S. No. 55/2-7, Tathawade, Near Dange Chowk, Aundh-Ravet Road, Pune-412033
www.bcacspune.edu.in




Sri Balaji Society's

Balaji College of Arts, Commerce and Science

Certificate of College

THIS IS TO CERTIFY THAT MR. MRS _Ach%8h vPunA Vaxma

ROLL NO.B7 2 10 a2 OF YRl ra HAS
SATISFACTORILY COMPLETED __ HOURS OF INTERNSHIP IN THE
suBlEcTTITLE (081 R Wox ke f o 18T DURING THE

YEAR 2023-24, T.Y B.COM. SEM VI AS LAID DOWN IN THE REGULATION OF SAVITRIBAI

PHULE PUNE UNIVERSITY.

Date: 40l4l752Y

— ;
Internal Examiner (Spl ii) Ext Examiner (Spl ii)

Interna%ﬁpl iii) Ext Examiner (Spl iii)




| Ram Bhanawese & Associates Tax Consultants

| Office-110, Vision One Mall , Bhumkar Chowk, Pune-Mumbai Highway,

| Wakad ,Pune-411057
_

Certificate of Internship

This is to certify that Ashish Vinod Varma from Balaji College of Arts, Commerce and
Science affiliated to SPPU, Pune has been under our guidance for the Internship. The
Internship period was from 1* December ,2023 to 31* January,2024 at Ram
Bhanawese & Associates Tax Consultants. During the period of his intemship
programme with us he was found punctual, hardworking and inquisitive,

We wish him all the best for his future assignments.

Date: Ok o4 2otH

Place: (7, e




of Sri Balaji Society’s
BALAJI COLLEGE OF ARTS, COMMERCE AND SCIENCE (BCACS)

“NAAC ACCREDITATION"

(Course Approved by Government of Maharashtra)
Survey no. 3/1-4, Tathawade Aundh Ravet Roed, Pie - 4 163 3 A
Tol: 020 - 67084050 /53 /54 Website: www.beacspune.edu in Email : principal ‘-'::")cuf""fj,"t':f,ll".'; e
Wz (Affiliated to Savitribai Phule Punc University vide code NoO781 with 1D No. PLYPN/ACHI 1200
- e e ————

Ref. Ng. - BCACS

To,
Fhe Manager (HR),
Rom. Bhonotaos, £ 854660k Tow Contuilords

Maaron, Sns Mol aknd. ., Buns |

Subject: - Request for inclusion of students of our colicge for Internship Programme:
Madam / Sir,

Savitribai Phule Pune University has introduced ‘Intemship Programme® for Third Year BBA/

B.Com. students in its revised syllabus

I'he purpose of the internship programme is to provide hands-on training and experience to the
students about various aspects of business and commercial activities. The intemship will also énhance
employability of students.

In view of this, I request you to provide our student MrMs  BARIAN Uasrngy ;

with an opportunity for internship in your esteemed organisation.

We would appreciate if you could provide exposure of the following business activities to these

students: - Marketing Management! Finance/Human Resource Management/ Cost & Works

Accounting in your business! organisation,

We look forward to a mutually rewarding academic association with vour organisation.

Thank you.
Sincerely,
/ . /M-—'/I |
o=
E - % / 7 \q '
: C oordiniz(or. ‘ ﬂp
, Dr. O.M. Ashtankar {
“ | L
% Internship Programme Zﬁag.cs '?A,’;

3alaj Callega of Arts, Commerce & Scisnce

Tnrh YARts Puysaudtd n‘?.
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Result Analysis Classwise & Gradewise Classification
Classification (Annual Report) (A.Y 23-24)

Grade-wise Classification (F.YBBA)

S(r).- SGPA Grade Remark StI\LIJ %I.e?lfts

9.50 and above o) Outstanding 1
2 8.25 < SGPA <=9.50 A+ Excellent 9
3 6.75 < SGPA <=8.25 A Very Good 20
4 5.75 < SGPA <=6.75 B+ Good 9
5 5.25 < SGPA <=5.75 B Above Average 0
6 4.75 < SGPA <=5.25 C Average 1
7 4.00 <= SGPA <=4.75 D Pass 0
8 SGPA < 4.00 Fail (ATKT) 26

G ade-w se C assification

%

Qut st andi ng = Excel | ent

= Above Average =Average

= Very Good

= Pass

= Good

= Fai| (ATKT)

-

(D OM. Ashitankar )

PRINCIFPAL
" WV Dec oty
Aris. Commeson A SSance
da, Pane4it 023,
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Grade-wise Classification (S.Y.BBA)

Sr. No. SGPA Grade Remark e of
tudents
1 9.50 and above O Outstanding 0
2 8.25 < SGPA <=9.50 A+ Excellent 18
3 6.75 < SGPA <=8.25 A Very Good 28
4 5.75 < SGPA <=6.75 B+ Good 1
5 5.25 <SGPA <=5.75 B Above Average 0
6 4.75 < SGPA <=5.25 C Average 0
7 4.00 <= SGPA <=4.75 D Pass 0
8 SGPA <4.00 Fail 9
Grade-wise Classification

AN

= QOutstanding =Excellent

s Above Average =Average

s Very Good

mPass

s Good

nFail

—
-

— -

-_—

s
( Dr, O.M. Ashitunkary )

PRINCIFAL
G Bwal Sxclely'n
omsrcs & Scancs

Colage of A, 1
Tathorwade, Puso411 023,
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Grade-wise Classification (T.Y.BBA)

Sr. No. of
No. CGPA Grade Remark Students

1 9.50 and above O Outstanding 0

2 8.25 < SGPA <=9.50 A+ Excellent 25

3 6.75 < SGPA <=8.25 A Very Good 31

4 5.75 < SGPA <=6.75 B+ Good 0

5 5.25 <SGPA <=5.75 B Above Average 0

6 4.75 < SGPA <=5.25 C Average 0

7 4.00 <= SGPA <=4.75 D Pass 0

8 SGPA < 4.00 Fail 4

= Qutstanding = Excellent = Very Good

Grade-wise Classification

Good m Above Average = Average m Pass = Fail

=

= _

pa—
( Dr, OLM. Ashiunkay )
PRINCIFAL
Gl Buwal Sxclety's
e Colage of A, Commercs & Sdancs
Tatharwade, Puso411 023,
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Grade-wise Classification (S.Y.B.COM)

Sr. No. SGPA Grade Remark Stl\lljcéile%fts
1 9.50 and above @] Outstanding 0
2 8.25 < SGPA <=9.50 A+ Excellent 6
3 6.75 < SGPA <=8.25 A Very Good 15
4 5.75 < SGPA <=6.75 B+ Good 5
5 5.25 < SGPA <=5.75 B Above Average 0
6 4.75 < SGPA <=5.25 C Average 0
7 4.00 <= SGPA <=4.75 D Pass 0
8 SGPA < 4.00 Fail 13

Grade-wise Classification

m Outstanding w=Excellent mVery Good = Good

s Above Average =Average mPass = Fail

P

——
— -
-

( Dr, O.M. Ashitunkary )
PRINCIFAL
Gl Bwal Sxclety's
Cotage of Asp, Commsrcs & Sclan
Tatharwade, Puso411 023,




Grade-wise Classification (T.Y.B.COM)

Sr. No. of
No. SGPA Grade Remark Students
9.50 and above O Outstanding 0
2 8.25 < SGPA <=9.50 A+ Excellent 23
3 6.75 < SGPA <=8.25 A Very Good 14
4 5.75 < SGPA <=6.75 B+ Good 0
5 5.25 <SGPA <=5.75 B Above Average 0
6 4.75 < SGPA <=5.25 C Average 0
7 4.00 <= SGPA <=4.75 Pass 0
8 SGPA < 4.00 Fail 1
Grade-wise Classification
m Qutstanding wmExcellent mVery Good ® Good
s Above Average =Average mPass mFail

( D, OOM. Ashitunkary )

PRINCIFAL
G Buwal Sxcielty'n

omneron & Sdan

" Tathermade, Puto-411 033,
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TATA

Offer: BUSINESS PROCESS SERVICES
Ref: TCSL/DT20234433089/Pune/BPS/BTN
Date: 10/07/2024

Mr. Aniket Namdev Rokade
04

Bhorde Nagar

Ganesh Mandir
Pune-411033

Maharashtra

Tel# 91-8329419387

Dear Mr. Aniket Namdev Rokade,
Sub: Letter of Offer and Terms of Traineeship

Thank you for exploring training opportunities with Tata Consultancy Services Limited(TCSL). You have successfully
completed our initial selection process and we are pleased to make you an offer as "Trainee BPS" for a period of 12
months. During this period you will be paid a stipend of Rs. 11,660/- per month.You will be engaged as a Trainee /
Apprentice under the model / certified Standing Orders (as the case may be) applicable to you.

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not accepted within 7
Days, it will be construed that you are not interested in this employment and this offer will be automatically withdrawn.

After you accept this letter of traineeship and clear the medical check-up, and background check you will be given a
letter of appointment as a trainee indicating the details of your joining date and initial place of posting after completing
joining formalities as per company policy.

Your appointment is subject to completion of your course within stipulated time and scoring minimum aggregate marks
as per TCS Selection Guidelines, as most specifically stated in the Offer of Employment.

Private and Confidential 1
TCSL/DT20234433089 TATA CONSULTANCY SERVICES

Tata Consultancy Services Limited
Sahyadri Poark, Piot Ho. 7 3, RGIP Phase [0, Hinjawadi - Maan, Pune - 411 057
Tel: 91 20 6794 0000 Fax: 31 20 6794 122 E-mail: fos.panef@ics.com, Websie: hitpc/fwww.ics.com
Registerad Office $th Floor, Noomal Buiiding, Naniman Point, Mumbai 400 021 74
Carporate ddentification Mo, (CIM]: L22210MH 1925PLCIS4TE1
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RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Akash Sanjay Jadhav

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Akshaj Kumar

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Ashish Vinod Varma

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Dimple Purohit

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Krishna mundhra

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Mohan Hanumant Goudmadhale

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Nandini Verma

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Om Mahadev Parit

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Priya Pawar

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Ravishankar Mohan Cherukupalli

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Rishabh Awasthi

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Ritesh Kumar

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Sanyam jain

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Saransh Arora

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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-
RINEX TECHNOLOGIES PRIVATE LIMITED @IN: k

Enzyme Tech Park - HSR layout

Ist floor 1113, 6th Main Rd, Syndicate Bank Colony, Sector 7, HSR
Layout, Bengaluru, Karnataka 560102

(GSTIN: 29AAKCR7390F1ZU)

(CIN: U74999KA2021PTC143276)

(M)9663454129. Email: placements@rinex.ai

May 16, 2024

INTERNSHIP CONFIRMATION LETTER

Subject: Regarding the Internship Confirmation Letter at Rinex
Dear Shrishti Chourasia

Welcome to Rinex Technologies Private Limited. The purpose of this letter is to confirm your
appointment to the position of Inside Sales Strategist Intern in Rinex. The effective date of your hire
by June 03, 2024

The performance pay for the internship period is up to Rs. 25,000/- per month (15,000/- as a Standard
Earnings & upto 10,000/- as Variable Earnings) during Training & Internship period considering the
working days as Inside Sales Strategist Interns.

Here are the terms of the Internship while working with Rinex:

e The duration of the internship will be for 2 months from the date of joining. You will have to
complete 2 months of mandatory internship period to be eligible for the Internship Certificate.

¢ In the third month, interns will undergo a one-month probation period following their initial two
months of internship.

e The full time offer will be determined based on the intern's performance throughout the

Internship & Probation Period,their package as Full Time employee will be 5.2 LPA where 4.2

LPA as a Standard Earnings and 1LPA as a Variable Earnings.

Interns will not be entitled to any other benefits from the company during this tenure.

After joining, the first 7 days of training are unpaid.

NOTE: A monthly salary structure requires a mandatory 30-days as working days.

Intern performance will be evaluated on a regular basis.

During the internship, you are required to abide by the Rinex Code of Conduct and Rinex

Internship Policy prescribed by the Company to all Interns.

Yours Sincerely,

=

=

Nirmala D
Talent AcquisitonTeam e
On Behalf of Rinex Signature
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KPMG

KPMG Assurance and Consulting Services LLP
2nd Floor, Block T2 (B Wing)

Lodha Excelus, Apollo Mills Compound,

N M Joshi Marg, Mahalaxmi,

Mumbai 400011 India

Telephone: +91 (22) 3989 6000
Fax: +91 (22) 3090 1510

24 July 2024

Akash Sanjay Jadhav
Flat no. 302, Pragati Empire, Near PCMC garden, Mahadev Colony, Thergaon, Pune, ,
Maharashtra, Pune

Dear Akash,

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm'), you are hereby
offered the position of Analyst in Advisory- Consulting with the Firm. You will be part of the
Advisory- Consulting - MS-PEBC team

You shall be based at our office Pune and can be transferred to any other office of the Firm at
any other place or city in India or outside India, or to any affiliate or associate entity of the Firm,
as may be decided by the Firm in it's sole discretion from time to time.

Your employment shall commence with effect from your actual date of joining.
In the event you fail to join latest by 29 July 2024, this employment agreement (‘Agreement’)
shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period’) from the actual
date of your joining. During the Probation Period, your Compensation and Other Entitlements, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force (‘Firm Policy’). At the end of the Probation Period, the Firm may confirm your services,
subject to your performance meeting the requisite standard, by issuing a confirmation letter (the
‘Confirmation Letter’). Until such Confirmation Letter is issued, you shall continue to be on
probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation

1. Basic Salary
Your basic salary shall be INR 100000/- (Rupees One Lakh only) per annum, payable on
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INDEPENDENCE REQUIREMENTS FOR NEW JOINERS

What is independence and why is it so important?

Do the independence rules apply to me?

When is my family subject to the rules?

What kinds of investments are prohibited for a '"Member of the Firm'?
What kinds of loans are acceptable?

What Is Independence and Why Is It so Important?

Auditor Independence avoids interests and relationships that might impair objectivity. The SEC,
PCAOB, IESBA, AICPA, ICAI and other regulators/oversight bodies have developed basic
standards for determining independence. These standards apply to our audit clients.

Do the Independence Rules Apply to Me?

Independence rules apply to all employees, directors and partners of the Firm. However not all
of the rules apply to everyone; so it is necessary to understand the independence rules that

apply to you.

Please note that all client-facing personnel in the Firm, their spouses and dependents are
governed by the independence policies of the Firm that include restrictions on investments in,
and loans to or from, restricted entities. Investments include shares, debentures, bonds, mutual
funds, portfolio management schemes, etc. In addition you may have restrictions on other
financial interests with restricted entities on insurance policies, credit cards, loans, brokerage
and bank accounts and spouse and dependent benefit plans. New Joiners should be in
compliance with the Independence policies within 14 days of joining.

Two important technical terms identify those persons who need to maintain independence with
respect to the Firm's clients. They are ' Member of the Firm ' and ' Covered Person '. As you
will see, all Covered Persons are also Members of the Firm, but all Members of the Firm may or
may not be Covered Persons.
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KPMG

KPMG Assurance and Consulting Services LLP
2nd Floor, Block T2 (B Wing)

Lodha Excelus, Apollo Mills Compound,

N M Joshi Marg, Mahalaxmi,

Mumbai 400011 India

Telephone: +91 (22) 3989 6000
Fax: +91 (22) 3090 1510

24 July 2024

Anusidha Anil Kamble
B18 Arhat Maharshtra Colony Pimple Gurav, , Maharashtra, Pune

Dear Anusidha,

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm'), you are hereby
offered the position of Analyst in Advisory- Consulting with the Firm. You will be part of the
Advisory- Consulting - MS-PEBC team

You shall be based at our office Pune and can be transferred to any other office of the Firm at
any other place or city in India or outside India, or to any affiliate or associate entity of the Firm,
as may be decided by the Firm in it's sole discretion from time to time.

Your employment shall commence with effect from your actual date of joining.
In the event you fail to join latest by 29 July 2024, this employment agreement (‘Agreement')
shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period’) from the actual
date of your joining. During the Probation Period, your Compensation and Other Entitlements, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force ('Firm Policy"). At the end of the Probation Period, the Firm may confirm your services,
subject to your performance meeting the requisite standard, by issuing a confirmation letter (the
‘Confirmation Letter’). Until such Confirmation Letter is issued, you shall continue to be on
probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation

1. Basic Salary

Your basic salary shall be INR 100000/- (Rupees One Lakh only) per annum, payable on
a monthly basis, in arrears.
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INDEPENDENCE REQUIREMENTS FOR NEW JOINERS

What is independence and why is it so important?

Do the independence rules apply to me?

When is my family subject to the rules?

What kinds of investments are prohibited for a '"Member of the Firm'?
What kinds of loans are acceptable?

What Is Independence and Why Is It so Important?

Auditor Independence avoids interests and relationships that might impair objectivity. The SEC,
PCAOB, IESBA, AICPA, ICAI and other regulators/oversight bodies have developed basic
standards for determining independence. These standards apply to our audit clients.

Do the Independence Rules Apply to Me?

Independence rules apply to all employees, directors and partners of the Firm. However not all
of the rules apply to everyone; so it is necessary to understand the independence rules that

apply to you.

Please note that all client-facing personnel in the Firm, their spouses and dependents are
governed by the independence policies of the Firm that include restrictions on investments in,
and loans to or from, restricted entities. Investments include shares, debentures, bonds, mutual
funds, portfolio management schemes, etc. In addition you may have restrictions on other
financial interests with restricted entities on insurance policies, credit cards, loans, brokerage
and bank accounts and spouse and dependent benefit plans. New Joiners should be in
compliance with the Independence policies within 14 days of joining.

Two important technical terms identify those persons who need to maintain independence with
respect to the Firm's clients. They are ' Member of the Firm ' and ' Covered Person '. As you
will see, all Covered Persons are also Members of the Firm, but all Members of the Firm may or
may not be Covered Persons.
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KPMG

KPMG Assurance and Consulting Services LLP
2nd Floor, Block T2 (B Wing)

Lodha Excelus, Apollo Mills Compound,

N M Joshi Marg, Mahalaxmi,

Mumbai 400011 India

Telephone: +91 (22) 3989 6000
Fax: +91 (22) 3090 1510

24 July 2024

Prajakta Manish Waikul
10-A, Manish Store, Bhulabhai Desai Road, Opp. Cadbury House, Mahalaxmi, Mumbai,, ,
Maharashtra, Mumbai

Dear Prajakta,

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm'), you are hereby
offered the position of Analyst in Advisory- Consulting with the Firm. You will be part of the
Advisory- Consulting - MS-PEBC team

You shall be based at our office Pune and can be transferred to any other office of the Firm at
any other place or city in India or outside India, or to any affiliate or associate entity of the Firm,
as may be decided by the Firm in it's sole discretion from time to time.

Your employment shall commence with effect from your actual date of joining.
In the event you fail to join latest by 29 July 2024, this employment agreement (‘Agreement’)
shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period’) from the actual
date of your joining. During the Probation Period, your Compensation and Other Entitlements, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force (‘Firm Policy’). At the end of the Probation Period, the Firm may confirm your services,
subject to your performance meeting the requisite standard, by issuing a confirmation letter (the
‘Confirmation Letter’). Until such Confirmation Letter is issued, you shall continue to be on
probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation

1. Basic Salary
Your basic salary shall be INR 100000/- (Rupees One Lakh only) per annum, payable on
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INDEPENDENCE REQUIREMENTS FOR NEW JOINERS

What is independence and why is it so important?

Do the independence rules apply to me?

When is my family subject to the rules?

What kinds of investments are prohibited for a '"Member of the Firm'?
What kinds of loans are acceptable?

What Is Independence and Why Is It so Important?

Auditor Independence avoids interests and relationships that might impair objectivity. The SEC,
PCAOB, IESBA, AICPA, ICAI and other regulators/oversight bodies have developed basic
standards for determining independence. These standards apply to our audit clients.

Do the Independence Rules Apply to Me?

Independence rules apply to all employees, directors and partners of the Firm. However not all
of the rules apply to everyone; so it is necessary to understand the independence rules that

apply to you.

Please note that all client-facing personnel in the Firm, their spouses and dependents are
governed by the independence policies of the Firm that include restrictions on investments in,
and loans to or from, restricted entities. Investments include shares, debentures, bonds, mutual
funds, portfolio management schemes, etc. In addition you may have restrictions on other
financial interests with restricted entities on insurance policies, credit cards, loans, brokerage
and bank accounts and spouse and dependent benefit plans. New Joiners should be in
compliance with the Independence policies within 14 days of joining.

Two important technical terms identify those persons who need to maintain independence with
respect to the Firm's clients. They are ' Member of the Firm ' and ' Covered Person '. As you
will see, all Covered Persons are also Members of the Firm, but all Members of the Firm may or
may not be Covered Persons.
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KPMG

KPMG Assurance and Consulting Services LLP
2nd Floor, Block T2 (B Wing)

Lodha Excelus, Apollo Mills Compound,

N M Joshi Marg, Mahalaxmi,

Mumbai 400011 India

Telephone: +91 (22) 3989 6000
Fax: +91 (22) 3090 1510

24 July 2024

Prajakta Manish Waikul
10-A, Manish Store, Bhulabhai Desai Road, Opp. Cadbury House, Mahalaxmi, Mumbai,, ,
Maharashtra, Mumbai

Dear Prajakta,

On behalf of KPMG Assurance and Consulting Services LLP (the 'Firm'), you are hereby
offered the position of Analyst in Advisory- Consulting with the Firm. You will be part of the
Advisory- Consulting - MS-PEBC team

You shall be based at our office Pune and can be transferred to any other office of the Firm at
any other place or city in India or outside India, or to any affiliate or associate entity of the Firm,
as may be decided by the Firm in it's sole discretion from time to time.

Your employment shall commence with effect from your actual date of joining.
In the event you fail to join latest by 29 July 2024, this employment agreement (‘Agreement’)
shall stand terminated.

You shall be on probation for a period of six (6) months (the 'Probation Period’) from the actual
date of your joining. During the Probation Period, your Compensation and Other Entitlements, if
any, shall be in accordance with the Firm's Personnel Policy, as applicable for the time being in
force (‘Firm Policy’). At the end of the Probation Period, the Firm may confirm your services,
subject to your performance meeting the requisite standard, by issuing a confirmation letter (the
‘Confirmation Letter’). Until such Confirmation Letter is issued, you shall continue to be on
probation.

The terms and conditions of your employment with the Firm shall be as follows:
A. Compensation

1. Basic Salary
Your basic salary shall be INR 100000/- (Rupees One Lakh only) per annum, payable on

96



INDEPENDENCE REQUIREMENTS FOR NEW JOINERS

What is independence and why is it so important?

Do the independence rules apply to me?

When is my family subject to the rules?

What kinds of investments are prohibited for a '"Member of the Firm'?
What kinds of loans are acceptable?

What Is Independence and Why Is It so Important?

Auditor Independence avoids interests and relationships that might impair objectivity. The SEC,
PCAOB, IESBA, AICPA, ICAI and other regulators/oversight bodies have developed basic
standards for determining independence. These standards apply to our audit clients.

Do the Independence Rules Apply to Me?

Independence rules apply to all employees, directors and partners of the Firm. However not all
of the rules apply to everyone; so it is necessary to understand the independence rules that

apply to you.

Please note that all client-facing personnel in the Firm, their spouses and dependents are
governed by the independence policies of the Firm that include restrictions on investments in,
and loans to or from, restricted entities. Investments include shares, debentures, bonds, mutual
funds, portfolio management schemes, etc. In addition you may have restrictions on other
financial interests with restricted entities on insurance policies, credit cards, loans, brokerage
and bank accounts and spouse and dependent benefit plans. New Joiners should be in
compliance with the Independence policies within 14 days of joining.

Two important technical terms identify those persons who need to maintain independence with
respect to the Firm's clients. They are ' Member of the Firm ' and ' Covered Person '. As you
will see, all Covered Persons are also Members of the Firm, but all Members of the Firm may or
may not be Covered Persons.
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STLUTIDNS PAPER TRUE

07 May 2024
Ayush Khapekar

Email: adkhapekar@gmail.com
Mobile No: +91 7249018220

Subject: Offer Letter

Dear Ayush,

We are very pleased to offer you a permanent position as “Sales Associate” at PaperTrue based on the following
terms and conditions:

1. Position:

You are offered the position of Sales Associate and in this capacity, you will report to Aryan Singh —
Assistant Manager - Sales at PaperTrue. This is a full-time permanent position, and as discussed and
agreed, your commencement date for the position will be Wednesday, 08 May 2024.

Your key responsibilities as a Sales Associate will include:

e Actively Contacting potential clients via email or phone to build rapport and close deals.

Engaging with leads/clients over chat, resolve queries, pitch product details to ensure conversion.

Use CRM efficiently and follow-up regularly to maintain a healthy sales pipeline.

Research client base to find new customers across potential markets and initiate business collaborations.
Work closely with the Operations team to ensure effective delivery to the client.

Provide customer support to leads and clients over chat and call.

2. Remuneration

Your total annual CTC will be INR 3,45,600 (in words: Three Lakh Forty-Five Thousand Six Hundred Only).
Salaries will be paid before the 8th day of the subsequent month.

3. Leaves

You will receive 24 working days of annual leave and 10 days of public leaves per year. Leaves are to be taken
at such time or times as are mutually convenient to you and the PaperTrue.

4. Working days
5 days a week - Rotational shift on quarterly basis.

5. Effective Date
The terms of this offer shall come into effect on your first day of employment with PaperTrue.

6. Performance Pay/ Incentives

You will be entitled to the performance pay in accordance with the PaperTrue policies and at the sole
discretion of PaperTrue.

7. Other Terms and Conditions

PaperTrue reserves the right to transfer you to any PaperTrue divisions in India, or any other country.

11, Baner Park Society, Near Aundh Telephone Exchange, Aundh, Pune, Maharashtra 41100/

~=atl © Nt A ano -7 AN ahhc - \ ~ g 1B e
Email: suppor @papertrue.com Website: www. papertrue,com
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COMMODITY
SAMACHAR

Offer Letter
To,

Meher Shaikh

Girish nivas , Near scholars wings pre school,
Mangirbaba chowk, Xerbiaroad ,

Near dattawadi , Pune 410506

Subject: Offer of Employment
Greetings from Commodity Samachar.

It is with great delight, we extend you an offer of employment on a full time contractual basis in
the role of Sales Trainee.

Please read the letter thoroughly and indicate your acceptance of the offer by signing and
returning a copy of this letter.

1. Designation and Duties:

You will be employed with respect to the terms and conditions in this agreement, in the
role and designation of a Sales trainee at Commodity Samachar

As an employee of our esteemed organization, you will have to perform the duties and
services assigned to you by the concerned authority. During your time here at the
organization, you shall as a Sales Trainee, perform the following duties:

Engage in customer acquisition and updating of individual contact lists.
Document all client conversation in detail for reference of department heads and
management.

e Analyze the services offered by the organization and offer better clarity to clients
with reference to the services.
Maintain a record of successful and unsuccessful sales efforts.
Conduct calls using provided data to connect with potential clients.

Office no. 31, Suratwala Mark Plazo. Hinjewadi
Phase 1, Pune, 411067

5 www. commaoditysamachar.con et help@commoditysamachar.com

SEBI- INHOO0009108 LY +91-9834783003
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COMMODITY
SAMACHAR

Offer Letter

To,

Naushad Shaikh

Kalewadi, Pachpir Chowk,
Pimpri, Pune, Maharashtra,
Pin Code - 411017

Subject: Offer of Employment
Greetings from Commodity Samachar.

It is with great delight, we extend you an offer of employment on a full time contractual basis in
the role of Sales Trainee.

Please read the letter thoroughly and indicate your acceptance of the offer by signing and
returning a copy of this letter.

1. Designation and Duties:

You will be employed with respect to the terms and conditions in this agreement, in the
role and designation of a Sales trainee at Commodity Samachar

As an employee of our esteemed organization, you will have to perform the duties and
services assigned to you by the concerned authority. During your time here at the
organization, you shall as a Sales Trainee, perform the following duties:

Engage in customer acquisition and updating of individual contact lists.
Document all client conversation in detail for reference of department heads and
management.

e Analyze the services offered by the organization and offer better clarity to clients
with reference to the services.
Maintain a record of successful and unsuccessful sales efforts.
Conduct calls using provided data to connect with potential clients.

Office no. 311, Suratwala Mark Plazo, Hinjewadi
Phase 1. Pune, 411057

5 www.commaditysamachar.con et help@commoditysamachar.com

SEBI- INHOO0009108 (% +91-9834783003
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@ COMMODITY
O SAMACHAR

Offer Letter
To,

Rohan Bhadani

Eisha Footprint Eon, the Ecotel Hostel,
Pune, Maharashtra

Pin Code: 411033

Subject: Offer of Employment
Greetings from Commodity Samachar.

It is with great delight, we extend you an offer of employment on a full time contractual basis in
the role of Digital Marketing Executive.

Please read the letter thoroughly and indicate your acceptance of the offer by signing and
returning a copy of this letter.

1. Designation and Duties:

You will be employed with respect to the terms and conditions in this agreement, in the
role and designation of a Digital Marketing Executive at Commodity Samachar

As an employee of our esteemed organization, you will have to perform the duties and
services assigned to you by the concerned authority. During your time here at the
organization, you shall as a Digital Marketing Executive, perform the following duties:

e Assist in developing and implementing marketing strategies to promote our
financial research services.

e Collaborate with the marketing team to create engaging content for social media
platforms, message campaigns, and website updates.

e Conduct market research and analysis to identify trends, customer preferences,

and competitor activities.

Office no. 31, Suratwala Mark Plazo. Hinpewadi
Phase 1, Pune: 411057

wiww commoditysamashar, com b help@oommoditysamachar.com

SEBI- INHOOO009108 LS +91-8834783003 o



& COMMODITY
S SAMACHAR

Offer Letter
To,
Tharun Duggireddy
Subject: Offer of Employment
Greetings from Commodity Samachar.

It is with great delight, we extend you an offer of employment on a full time contractual basis in
the role of Digital Marketing Executive.

Please read the letter thoroughly and indicate your acceptance of the offer by signing and
returning a copy of this letter.

1. Designation and Duties:

You will be employed with respect to the terms and conditions in this agreement, in the
role and designation of a Digital Marketing Executive at Commodity Samachar

As an employee of our esteemed organization, you will have to perform the duties and
services assigned to you by the concerned authority. During your time here at the
organization, you shall as a Digital Marketing Executive, perform the following duties:

e Assist in developing and implementing marketing strategies to promote our

financial research services.

e Collaborate with the marketing team to create engaging content for social media

platforms, message campaigns, and website updates.

e Conduct market research and analysis to identify trends, customer preferences,

and competitor activities.

Dffice no. 311, Suratwala Mark Plazo. Hinpewadi
Phase 1, Puna 411057

www.commoditysamachar.com i help@ocommoditysamachar.com
SEBI- INHOOODO9108 £S5 +81-8834783003
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06,03 2034

Dear Vonshika Shormao,

Congratulations! We are delighted ta inform you that you have been selected in the Rise Troding
pregraml

This is & greot achievement and @ significam step towords foining our company os o full-fime
employes. Your affer of employment is subjed 1o your suoessful completion of the cocodemic course,

You will need 1o finish the course ond poss the final semaster before you can start working with v,
Omce you hove completed the course, we will send your offer letter and confirm yeur dete of joining.

¥ou should complete the graduation at the time of Appointmen with the company. (HUD BACKLOGS|

We are vary impresied by your dedication and enthusiazm so far ard wa hope you will continue to
axcel in the tralning progrom. 'We are axcited 1o hove you os o part of our team and we look

forward o working with you soon.

For Muthast Fineerp Limiled,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCDRP LT
r CIM ; UASI9KL 1 BITPLCDT 1518
Office | Mathaot Cendre, TC Mo 27E032. Punner Road, Thirwanant hapuram, Kerala - 895 001

muthaol T 491471 2331427, 4411400, F - +91 471 2331560, £ muthoot@mathoot com

tooe | wewimiatiioot]
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Jab zindag badalni ho

LETTER OF INTENT

06,/03/2024

Dear Sumit Roy,

Congratulalions] We are delighted 1o inferm yei that you hove boen selected in the Rise Training
programl

This s a greot achisvement and o significant step fowards jeining our compony a3 o tull-fime
gmployee. Your offer of employment is subjjed to your succesiful completion of the ncodemic course,

You will need to finlth the course and poss the final semester before you con start working with we.
Oince you hove completed the cowse, we will send your offer letter and confirm your dote of foining.

¥ou should complete the graduation of the fime of Appeintimernt with the company. (MO BACKLOGS]
We are very impressed by your dedicotion and enthusiaim so far and we hope you will continue o

excel in the troining progrom. We are excited to hove you o3 o port of our team ond we look
forward to working with you soon.

Far Muthoot Fincorp Limited,

SURESH KUMAR SIV AR A
CHIEF HUMAN RESOURCES DFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHDOT FINCORP LTD.
r I LESRRORLTTCONES 1B

Reyd. Dffice . Mbulin] Cenbre, TC Mo 273002, Pustwe Mok, Thirusanes Uapuiaim, knala - 535 001

utiooL [z +@1 871 2339427, &01 1400, F | +91 471 2331560, £ : muthootEmushaat, com

=
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Jab zindaty badaini ho

06/03/2024

Dear Kumar Mahavir Sonimindia,

Congrotulofions! We ore delighted o inform you that you bave been selected in the Rise Training
pragraml

This t o great achlevemant cnd o signiflcant step fowords [sining our compony os a full-fims
employes. Your offer of employment s subjed fo your sacesisful completion of the ocodamic course.

You will need 1o finish the course and pass the finol semesier before you con start working with us.
Ornce you hove completed the course, we will 1end your offer lerter and confirm yeour date of joining.

You should complere the groduotion ar the ime of Appointment with the company. (MO BACKLOGS)

We are very impressed by yvour dedication and enthugiasm so far ond we hope you will continee 1o
excal in the fraining progrom, We are excited to hove you o3 o part of cur team and we fook
forword 10 working with you seon.

For Muthoof Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAM RESOURCES OFFICER
HUMAM CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTO,
'l O LRSI ISR ST

S, Oiffice: : Mwthoat Centra, TC Mo 333022 Purinen Hoad. Thineananthapuram, Kerala - 655 01
FIuabREEGE 1 +9 40 2331427, 4911800, F @ +91 473 2331560, £ muthootE@muthoot com
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Jab zindasi badatri ho

06/03,2024

Dear Darshan Sawanth,

Congratulations] We are defighied o inform you that you hove been selected in the Rise Training
program!

This & o great achievement and a significent dep towards joining our company as a full-tima
employee, Your offer of employment is mibjed to your suceetsul completion of the acodemic course.

You will need to finlsh the course ond pass the finol semester before you con stéirt warking with s
Onee you hove completed the course, we will send your offer letter and confirm your date of joining.

You thould caomplete the graduation o the time of Appointment with the company. (NO BACKLOGS|

We are very impressed by your dedicofion ond enfhusicsm so far and we hope you will confinue to
excal in the froining progrom. We are excted to have you s a part of our teom and we lock
forward to working with you soon,

For Muithaat Fincorp Limited,

g

SURESH KUMAR SIVAR AJ
CHIEEF HUMAN RESOURCES DOFFICER
HUMAN CAPITAL MAMAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTIL
r S URSRISHLISSFPLCD RS
Ragd_ CHfice : Muthoot Corvtre, TE Mo 2 W30 Punnen Road, Thewsanantha . Kisraly - 595 0

muthoot T 481471 2331427, 4011400, F : +91 471 2331560, E : muthoatE@muthoot.coe

lae & Bl
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Jab zindagi badalni ho

06/03/2024

Dear Pawan Shyamraj Pache,

Congratulafions! We ore dalighted to inform you thot you have been selecred in the Rise Training
programl

This i= o greot achievemani and a significant sep fowards joining owr compony as a full-fime
tmpluyw. Yemir oifer of qm.ptn':,rmﬂ:'r is subias fo your succassful completion of the ocademic courte.

You will nead ta finish the course and pass the finol semester before you can start working with us
Coce you have completed the course, we will send your offer lefter ond confirm your dote of joining.

Yow should compiete the groduation ot the Hime of Apgoimment with the company. (MO BACELDGS|

We ore very impressed by your dedicotion ond snthusicem fo far ond we hope you will continue 1o
axcel in the training program. We ore exched to hove you 03 o port of our team ond we kook
Farward o warking with you toon.

For Muthood Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTI,
' G - UG 2 0HL FPLOOT 1518
Crifice | Mulhaot Centre, T Mo 233022, Punnen Aoed, Thirusananthagursm, Kerala - 695 00

FIUEHGEE 7 9 971 2301427, 4911400, F : +91 47 2331560, E: muthoot@muthoot.com

"
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Jab zindag badaini ho

046,/03/2024

Dear Akahaj Kumar,

Congratulations! We are delighted o Inform you that you have been seleded in the Bise Training
progroml

Thiz Is o greot achievement and a significent step fowerds [oining ouw compony @3 o hall-time
employee. Your offer of employment is whjed o your succesiful compistion of fhe ocodemic course.

Yau will need to finish the course end pons the final semested before you con siort working with us.
Once you hove complated the course, we =il send your aoffer [efmer and confirm your dofe of joining.

You should complete the groduation of the time of Appointment with the company, [NO BACKIOGS)
We are very impressed by your dadication and enthusiasm so far and we hope you wiil continue ro

axcal in the fraining program. We are exciled 1o hove you 03 a port of ow team ond we look
forward 1o working with you soon.

Far Muthaot Fincoerp Limibed,

SURESH KUMAR SV ARAL
CHIEF HUMAN RESOURCES OFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTD,
r CIN : UE5SI0KL1B97PLCD 1518
________ Rescpal. Mhce  Fwithoal Cantns TC Mo 7772 Ponnen R, Thicissanan thagi saem, Kacala - 5% 008
FIUEHGGE 7491471 2331427 4911400, F : 491 421 2339560, E: muthoat@muthoot.com
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06,/03 /2024

Dear Akash Sanjay Jadhav,

Congratulations! We are delighted to inform yeu thet you bove been selected in the Rize Training
progr ol

Thisds o greal ochievement end o significant step rowards joining our compony o3 o full-time
employee. Your offer of employment Is swhjed fo your successful complation of the acodemic course,

¥ ou will nead 1o finish the course ond poss the final semetier befare you con fiort working with i
Oince you hove completed the course, we will send your offér letier and confirm your dabe of joining.

You shoukd complete the groduation ot the fime of Appointment with the company. [NO BACKLOGS)

We ara very Impredsied by your dedicotion ond enthusiosm o for and we hope you will confinue o
excel in the fraining pragram. We are exeited 1o have you a3 a port of ouwr teom ond we look
forward to working with you scon

Far Muthoo! Fincorp Limited,

SURESH KUMAR 5IVARAJ
CHIEF HUMAM RESOURCES OFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORM LT,
r 1N - LIRSOZ0K]L 1 DoFRL0T 1518
Begdd, Officie; Mutheoot Centre, TC Mo 203022 Purren Road, Thiruvanarthapuram, Kerala - 695 001

Fiuthool T +91 471 2331427, 4911400, F | +91 471 2331560, [ mutheol@muthoat com
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06,/03/2024

Dear Anikel Mamdev Bokade,

Cangrotulations! We are delighied o inform you thal you have been selecied in the Jise Training
progrom

This is & great ochisvement ond a significont step towards joining our compony o3 o full-fims
employes, Your offer of employment is iwkjed o your successful complation of the ocodemic cowrse,

You will need 1o finish the course ond poss the fingl semester before you can sfort working with us.
Cincer you hove completed the course, we will send your affer leter and confitm your dowe of jaining.

You should complete the groduaticn af the ime of Appointmeant with the company. (MO BACKLOGS)

W ara very Impressed by your dedicotlon ond enthusicem o far and we hope you will cortinue to
excal in the fraining program. We are excited to heve you 03 o part of our team and we look
forword fo working with vou soon

Far Muthao! Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAMN RESOURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTOU
rF CIN TUBSRRIKLI PETALCET 1518
Byl (Hfce - Mirthont Centre. T Mo PIOI0EY. Puneen [Eoad, Therrvanan thapuram, Kenala - 635 001

FIUbHGGE 7 491471 2331227 4901400, 7 - +91 471 2331560, £ muthooBmuthast oam
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06,03 /2024

Dear Mohon Hanumant Goudmodhale,

Congratulatians! We ore delighted 1o inform you that you have been selecied in the Rise Training
programl

This It @ greaf achiswement and o significant step lowards joining our compony os o full-fne
enployes. Your offer of employment |s subsject to your successhil completion of the ocodemlic course.

You will need %o finish the course and poss tha finol semester before you con stort working with us.
O you bave completed the courte, wa will send your offer lefter ond confirm your dote of jeining,

You should complete the groduation of the time of Appolntmant with the compony, (MO BACKLDGS)

We are very impressed by your dedication ond enthusiosm io for and we hope you will continue to
excel in the raining progrom, We ore excited o hove you o5 o port of our teom and we ook
torward o working with you soon,

For Muthaot Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMANM RESQURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHROT FINCORF LTD.
r CI S R] 19aTPLC11 518

Ranra 8 e Dffice : Muthoot Centre. TC Mo 273022 Pannen Road, Thruvananthapunam, Kerals - 835 001
muthoot T +91 471 2331427, 4911400, F - +91 471 3331560, E - muthoot@mathoot cam |

el |3 a2l 0
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Jale zindagy badalni ho

00003 2024

Bear Muskan Kumanr,

Congratulationsl We are delighted to inform you that yeu hove been selected in the Rise Troining
progroml|

This Is o great adievement ond o significont skep iosards Joining our compony of o fufl-tims
amplayes. Your affer of emplayment s subject 1o vour sucoessful completion of the ocodemic course.

You will nead to finish the cowrse ond pass the finol semaster before you con stort waorking with us.
O pou hawe completad the course, we will send your affer lener and conflinm yow dore of jolring.

Yo should complete the groduation af the fime of Appalntment with the compony, (MO BACKLDHGS)

We are very impressed by your dedication and enthusiosm 3o for and we hope you will coptinee to
axoal 0 fhe fraining progrom. We ore excied 1o hove you o5 port of ouw feam ond we look
forsord o working with you soon.

For Muthoot Fincorp Limited,

SURESH MUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAN CAPITAL MANAGEMENT L DEVELOPMENT

MUTHOOT FINCORPE LTO.
r N < LIESSakE P PCn 1518
R, Office : Muwrthoat Ceevtre, TC Bla 273022, Punnen Road, Thindwananthapuram, Kerala - 635 301

muthHaat T/ +01471 2331427, 4311400, F : +91 &71 ZA1560, | muthootiBmuthoot com
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Jab zindagy badalri ho

04/03 /2024

Dear Prajokie Manish Woikwl,

Congratulations! We are delighted 1o hform you Fual you have been mmlected in the Rize Troining
programi

This Is o great ochigvement ond o significont step Tewords joining our company as a full-time
employees, Your offer of employment is subjedt 1o your successtul completion of the ocodemic course,

Pou will need to finish the cowrse ond pass the Final semester before you can start working with ws,
Onee you have completed the course, we will send your offer lemrer and confim your dote of joining.

You should complete the groduotion at the time of Appointment with the compony. (NO BACKLOGS)

We are very impresied by your dedication ond enthusicem o far and we hope yoo will continue to
excel in the fraining program. We are exciled to hove you a3 o port of cur team and we look
forword to warking with you soon.

For Muthoof Fincorp Limiied,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAM CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT EINEORP LTD.,
r CIN : LER0OKLISTPLCDN 15 18
Cifice | Muthoot Carra, TC Mo 277022, Puneen fioad, Thinsananthapuram, keeals - 695 001

FIUEEGGE 1 esap 23na2r, 4911400, F - 191477 2331560, [ muthootBmuthaot com
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06/03 /2024

Dear Pratik Gajanand kumawvat,

Congratulations! 'We are dl:lll#m::l iz inform you thaol Yo have been selected in the Ris Tralning
pl'-ngmm!

Thit & o greot achievement and o significont step fowords [cining owr compony as o full-fime
employes. Your offer of amployment |s subjed fo your successtul completion of the ocodemic course,

Yo will nged 1o finish the course and pass the Hinol semester before you can stort sorking with
Once you hove completed the course, we will send your offer letter ond confirm your dare of [aining

You should complete the groduation ot the fime of Appointment with the company. (NO BACKLDGS)

‘We are very impressed by yvour dedicatlon and enthusiasn so lar and we hope you will continue 1o
encsl in the Iraining progrom. We are sucited to hove you a5 o port of our 1eom and we look
forward fo warking with you soon.

Far Muthaa! Fincorp Limited,

SURESH KUMAR SIVARA
CHIEF HUMAN RESOURCES OFFICER
HUMAM CAPITAL MANAGEMENT & DEVELOPMENT

MUTHDOT FINCODRF LTO,
r CIF GBS HIKL I BETPLOO1 15 1R

Ry Dihee : Muthoot Centre, TC Mo 273012 Punnen Rasd, Therramanthapuam,. Keralla - 635 801

uthoot T-+81 471 2331427, 4911400, F : +91 471 2331560, E | muthootfmuthoot com

114



Irl

muthoot
FINCORP
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04/03/2024

Dear Priva Powar,

Congratulotions! ‘We are delighted e inform you that you have been sslected in the Rise Tralning
progrceml

This Is @ grecor odievement ond o significant step towards [oining cur company o5 o full-time
employes. Your offer of employment Is subbjed o your successful completion of the aoademic course.

You will need to finish the course and poss the final semester befare you con itart warking with us.
Onee you hove completed the course, we will send your offer ketter and confirm your date of joining.

Fou should complete the graduction af the time of Appointment with the company. MO BACKLOGS|

We ore very impressed by your dedicofion ond enthusioom 1o far and we hope you will continue 1o
axcel in the training progrom. We are excited o have you o ¢ part of ouwr teom and we look
forward 1o working with you soon

For Muthoot Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTD.
r CIN : EESaaKL 19T O0N1 508

e Kege. Dffice: Muthaot Cerire, 10 N 2273022, Punsen Road, Thinsananthapuram, Kesala - 695 001
mutiaot To 400 471 2331427, 4911400, F - 91 4™ 2331560, £ : muthoot@muthool com
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05/03 /2024

Dear Shristi Ronl Chaurasiya,

Congratulations! We ore delighted 1o inform you that you hove been selected in the Rise Training
pragram|

This is o great achisvement ond o significont sep fowards joining ouwr compony os o full-fime
employes, Your offer of amploymaent Is whlad to your succeisful completion of the acodemic coure.,

You will need to finish the course ond poss the final semester before you can stort warking with us.
Ornice you hove completed the course, we wlill send your offer letier and confirm yeur deare of jaining.

You should complete the groduation of the fime of Appalmment with the company. (MO BACKLDGS)

YW are very impressed by your dedicotion and entusiosm 1o far and we hope you will confinue o
exca] in the fraining program. We are excited ta hove you o5 o port of owr team and we look
forword fo working with you soon.

Faor Muthes! Fincarp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAN CAFITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTD.
r CIM; LGSR OHL | P TPLIDa V5
R, Offoe | Muihool Cerrbre, TE Mo 2353002 Fumnon Aoad, Tharesasaml hapumm, Kaala - 505 001

FIUERGHE 191471 2331427,4911400,7 : +91 471 231560, £ - mathoat@muthaot com
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D4/0%/2024

Roar Sujal sendip gaikwad,

Congralulafions! We ore delighfed io inform you thal you have been selected in the Rise Training
program|

This s & great achisvement ond o significont step 1owards joining our compony as o full-time
employes. Your offer of employment is subjed to youwr succedsful complation of the acodemic cowrse,

Tou will nead io finith the course ond paoss the finol semester before you can start working with us.
Cince you have complered e course, we will 2end your offer leter and confirm your dete of jaining,

You should complete the groduation o the ihme of Appoinimend with the comparny. (MO BACKLDGS]

We are very Impressed by your dediootion ond emhusiosm o for and we hope you will confinue 1o
excel in the Irdining program. We are excited to hove you 05 o port of ouw teom and we look
forward to working with you soon.

Far Muthoo! Fincarp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAM CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FICORP LTOL
r CIN ; MEG29KL 18T PLEDT 1 518
Rogd, Office - Muthaot Cantre, TC Mo 270002, Punnen Rosd, Thinsanaathapuram, Kerals - 685 5401

mMuthoot To+9147% 1330427, 4811400, F - +91 471 23371560, E: muthgot@muthoot.com
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Jabo zindagi badalri ho

05/03/2024

Dear Sushma Rojesh Saini,

Congratulaiions] ¥We ore delighted to inform you that you hove been selected in the Rise Trainng
pragraml

This Is a great ochlevement ond o significant shep towords [oning our company as a full-fime
amployes. Tow affer of emplayment is subjed 1o your successful completion of the adademic cowrse.

Youg will need o Findsh the course ond poss the final semester befora you can start working with us
Oince you hove completed the course, we will jend your offer letter and confirm your dote of joining.

You should complete the groduotion af the fime of Appointment with the company, (MO BACELDGS)

W are very impressed by your dedicafion and enthwsiasm so far and we hope you wifl continue to
excel In the waining progrom. We are excited 1o hove you as o port of cur feom ond we look
forward fo working with you soon.

For Muthoot Fincorp Limited,

SURESH KUMAR SIVARAL
CHIEF HUMAM RESOURCES OFFICER
HUMAN CAPMITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTD.
r B LSS 0L 13ETPLCTN 1598
Office | Muthoot Centre, TC Ko 27302 Punnen Boad, Thirusananthapuram Kersla - 695 80

GIUERGEE  7:+91471 2331427 4901400, F -+ 471 2331560, E : muthaot@ muthootcam
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Jab zindagi Gadalni ho

04/03/2024

Dear Rizshabh Awasthi,

Congrotulafions! We are delighted o inform you that you hove baen selectad n e Rise Traning
programl

This itz o greal achievement and o tgaificant step fowdardd jeining our company as o full-time
employes. Tour offer of employmant is subjec to your successful completion of the ocodemic course

You will need o finkh the course ond passy the final semesier before you can stan working = (th u,
Once you hove completed the course, we will send your offer letter and confirm your dare of jgining.

You should complete the groduction af the time of Appointment with the company, [NO BACELOGS)|

Wa are vary Imprassed by your dedicafion and anthusiowm so for and we hope you will continue fo
excal i the training pregram. We are excited to have you as g garl of ow leam and we look

farword o wnrl-:fng wilth WO SO0,

For Muthoo!l Fincorp Limited,

>

SURESH KUMAR SIVARAJ
CHIEF HUMAM RESOURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMEMNT

MUTHOOT FINCDRP LTO.
r CIh LS Z0KL 1 90T RLED 11598
Reqd, Office : Mathoot Cextre. TC Mo 273022, Purrien Road, Thifuvanarthapuram. Kerada - 535 001

muthoot To o AT 2331427 4901400, F - +91 471 2331560, E : muthoatimuthast cam

119



Ll LT

muthoot
FINCORP

Jalo zindagj badaini ho

06,03 /2024

Bear Vishru Hair,

Congratulations! We are delighfed 1o inform you far you have been selecied in he Riss Troining
progrom!

This is o great ochievement and o significant step Towords joining our compomy a3 a full-time
employes. Your offer of employment is subijsct to your successful complation of the academic courge,

Tou will reed fo Finlsh the course and pess the final semester betore you can start working with ws.
Unee you have completed the course, we will send your offer letter and canfiem your deate of [oining.

Yous should cemplete the groduation of the time of Appointment with the company. |MO BACKLOGS)

We are very impressed by your dedication and enthusiasm o for and we hope you will continee fo
exicel in the irgining progrom. W ore excited o hove you a1 a port of our 1eam and we look
Farward to working with you soon,

Far Muthae! Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAN CAPITAL MAMAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LTO.
r M - AMGS220KL 198TPLO01 1 5 1A
Negd Défice - Mutheat Centre, TC Mo 370022, Puneen Basd, Thicuanallsagsan, Kesala - 695 001

FIUERGEE 7oe5 271 2339427, 4911400, £ 491 471 2331360, € - ruthoat@muthoot cam
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Jao zindagy Gadalni ko

04/03 /2024

Daar Rishika,

Congratulations! We are delighied to inform you thal you bove been seleded in ibe Rise Training
programl

This [s o greot ochlevement and o significont step towards jeining ow company as o full-timg
employes. Your offer of smployment fs subfadt fo your successhil compdstion of the ocodemic course.

Tou wifl need to finith the course and poss the final semester bafore you con stort working with us.
Cice you hove compleied the course, we will send vour offer letier and confirm your date af joining.

You should complete the groduation af the time of Appointment with the company. [NO BACKLODGS|

We are iy ]rnpreued h‘f FOLE dedicotion and enthwaioim so far and wrhq:- Yoy witl confinue to
excal in the training program. We are excited to hove you os o port of our feam and we ook
forword to working with you soon.

For Muthoo! Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAM RESOURCES OFFICER
HUMAM CAPITAL MANAGEMENT & DEVELOPMENT

MUTHODT FINCORP LTO.
r LI USSR TIN5
Ooffien - Munkonr Cemtre, T Mo 0SB0 Pusnon Baad, | hinnananthapuram. Esrala - b )

mul“ﬁ-ﬂt T, 91471 2331427, 4311400, F | +91 471 1331560, E ' muthooiEmuthooL.mm
T bs Belisl Rl o i =T v
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Jab zindasg badalni ho

06/03/2024

Deor Manya Basrani,

Congratulations! We are delighted to inform you that you have been seleced in the Ble Trasfning
program!|

This is & great echievement and o significont step towards [ohing cur company as o full-time
emplovee. Your offer of employment is subject fo your wesesful completion of the acodemic corse.

Tou will need to finish the course ond pass the fingl semester befare you can star working with us.
Onece you have completed the course, we will send your offer letter and canfirm your dote of joleng.

You sheuld complete the groduation af the time of Appeintmant with the compony, (N0 BACKLOGS)

We are very imprested by your dedication and enthusiosm so far and we hepe you will continue 1o
excel in the training program. We ore excited to have you as o pert of owr team and we lock
forward 1o warking with you soon.

For Muthoot Fincorp Limited,

SURESH KUMAR SIV AR AJ
CHIEF HUMAMN RESOURCES OFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINGORP LT
r CIN . G50 201 1 B5FPLO0N 1518
Fegi). DiBess - Wluthayt Centre, T Mo 2I0EL Punnen Rosd, Thennanenitapuram, Koria - 635 001
muthoot T 81 471 2337427, 4991400, § +31 471 2331560, E : mutheoti@muthoot com
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Jab zindagi badalni ho

06/03/1024

Deor Anita Josaram Choudhary,

Congratulations! We ore delighted to inform you that you hove been selected in the Bz Training
progrom|

Thisks o great achievement and o sigrificont step towords joining our company os a full-time
employes. Your offer of einploymien 15 sstfect 1o your successful completion of 1he ocodemic coyrse.

You will need to finish fhe course and pass the final semeser bafore you con siart warking wilh us.
Onee you have completed the course, we will sand vour offer letter and confirm your dote of [oining.

You thould complefe the graduotion of the fime of Appointment with the company. (MO BACKLOGS)

Wea ore vy Frrl.prnﬂd h}' L dadication and enthsloom sa for ond we hope you will condinue 1o
excel fn the training program, We are excited to have you o3 o part of ow teom and we lock
forward te warking with you soon,

For Muthoot Fincorp Limited,

SURESH KUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAMN CAPITAL MANAGEMENT & DEVELOPMENT

MUTHOOT FINCORP LT,
I r l [N LS KL LS TRLCDT 15 10
e . Muithand Cewire, TC No 2773022, Punen Road, Thinusnanthapursm, Kosls - 695 1K)}

muthoot T8 43 2331427, 4011400, F - +31 471 2331560, £ - muthoaupmutont com
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Jab zindagi badalni ho

0&/03 /2029
Dear Om Mahadey Parit,

Congratulations! ¥e cre delighted fo intorm you that you have been seledied in the Eise Training
program!

This s o greot ochievement ond o significont tep tewards jaining our company o5 o full-fime
employes. Your offar of employmen is subjeet 1o your succenful completion of the acodemic course.

You wil need to tinish tha course and pais the final semester bafore you can start working with us,
Onie you hove completed the course, we will send your offer leffer and confirm your dete of jaining.

You should complete the graduation of the fme of Appoinement with the campany. (MO BACKLOGS)

We are very impressed by your dadication and enthusiaem s For and we hape you will contime fo
excel in the raining pregrom. We are excited to hove you as a port of our team and we look
forward to working with you soon

For Muthool I'-lm:nrp Limited,

SURESH EUMAR SIVAHRA
CHIEF HUMAN RESOURCES OFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

n MUTHOOT FINCORP LT,
COM | I L | FPLCR T 5 1 .
r Cotfice | Ssthoot Cemtne: TC Mo 273022, Fumnen Read, Thirivasarthapuram. Keres - & &

muthoot T-+81 471 2731427, 401 1400, F : + 81 471 2331560, E: muthootifmuthaat.cam

=z HiEiisl
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T zindagi baddini ho

LETTER OF INTENT

06/03/2024

Dear Rifesh Kemar,

Congratulalions! ¥ ore delighted to inform you thof you have been selected in the Bize Training
pragramd

This is o great ochievement ond o significant step fowards jeining our company os  full-fime
employes. Youwr offer of employment [z subjeet 1o your succeaful completion of the academic course.

You will need to finish the course and poss the fnol semester befare you con start working with us.
Onee you have completad the course, we will send your offer lerer and conflrm your dote of oining.

You should complete the groduntion at the fime of Appointment with the company, (MO BACELOGS)
Wa ore vary impressad by your dedicotion ond enthusiosm so far ond we hope you will cominuee o

exeel in the fraining progrem, We are excited te hove you 0s o port of our teom and we look
forword to warking with you soon

For Muthool Fincerp Limited,

SURESH EUMAR SIVARAJ
CHIEF HUMAN RESOURCES OFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOPMENT

n MUTHOOT FINCORP LTD.
LSS0 G 1 STPLCQI 15T H
r iﬁ. i - Muthoot Cerre, TC Ho ETI032, Punnen Road, Thiruananihepuram, Kt - BI5 00
[opS1 471 2331427, 4991400, F - +91 4T1 IS0, E: muthoot@misthoo.com

muthdot
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Jab zindagi badalri ho

0&/03/2024

Deor Ankita Bharat Sakhare,

Congratulations! We are delighted to inform you that you have been selected in the Rise Training
progrom|

This s o great achievement and o significant step towards jolning our company o a full-fime
employee. Your offer of employment is subject to your sueceaful completion of the acodemic course.

You will need to finish the course and poss the final tamester hefars yau con start working with us.
Ones you hove completed the course, we will send your offer kefter and confirm your date of Jolning.

You sheuld complete the graduation of the time of Appaistment with the campany. [N BACKLOGS)

We are wery impressed by your dadicotion and enthusiasm so for ond we hope you will continue 1o
excel in the training progrom. We are excited to have you ar o pert of our team and we lock
forward to working with you soon.

For Muthoot Fincorp Limited,

SURESH MUMAR SIVARAL
CHIEF HUMAN RESOQURCES OFFICER
HUMAN CAPITAL MANAGEMENT & DEVELOFMENT

n MUTHDOT FINCORF LTO.
TN USSR OEL PHOIPLO 15
' Ol Mullisul Cerrs, TC Mo 273022, Puneen B, Thirsuananthagnram, Kerala - 635 001

mutﬁ:ﬁ'ﬁt ﬂ“ 4712331427, 4911400, F : +91 471 2321564, E . muthoct@muihoot com
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